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1 Ministry of Manpower “Tightening of Work Pass Requirements”:
https://www.mom.gov.sg/newsroom/press-releases/2020/0827-tightening-of-work-pass-requirements
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Tripartite Alliance for Fair and Progressive Employment Practices 7 = 7% 4 I
https://www.tal.sg/tafep
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https://www.tal.sg/tafep/-/media/TAL/Tafep/Getting-Started/Files/Tripartite-Guidelines.pdf
SRIATA B I A4 vk, BRECH LT, BB EREEMEO XX v, R EFXITEN 2 R2)EE2Tv, Elok v
ERBRA - BRE#ZIT XKD Th 0, ALE TORKNARLOBES., FHHEAKMEI NI HHbRINTV»57
B, Hig &b BRIIFIR O H 2 fEFTIC O CRESFS A L 78 5 5

2


https://www.tal.sg/tafep
https://www.tal.sg/tafep/-/media/TAL/Tafep/Getting-Started/Files/Tripartite-Guidelines.pdf

\A/ ONE ASIA LAWYERS

2P, 2020 4 10 H 1 HX Y 7 4 & v 2B HET & 7= FEEERE /B (Employment Agencies
(EA))IE. TGFEP Lo ¥eZ 7. L 728G EI 2 fTh R T idm ol & bk o7,

(3) FEHHvEME

WEHRER . R (1) & (2) poHEIc—HEA T, ZMPREAO R w, ANFETH
Wiy LWEEBOEMICE T 2 EMARKE ORI 2T E 2T, k32 X oic, BAENZ%
fERE L L C TAFEP D% F 2 B 7 {#i 3L ¥#E (Tripartite Standards (TS))°23% %

(4) BRI RERE

BEHIR 22 EF X, MOM, NTUC K UOF SNEF I X 2R - g0 BZEE 22 T720. AW
BEARN—+F— v 7 - 782 F L (Human Capital Partnership (HCP) Programme) %@l 2 3 = =7
4 ~DBMEBLEZY LT, HoW3MEon—ArttBEr a7 T3 2t L. SEA
FEEEREHA L en — AN E~OBREBECHE R 2EAEBONRE - EER &2 iED 35T
b5, WEHINLEHT L L RO ONAMEICIT, MOM 285k v b - 74 v &, BREHEIC
LR mE 21T ) & E Ol HE S LT \w» %,

3 HBREESEET~EZEAERD

UED4XpD5b, HREEPHIET ~NZ I3, BIXTOEHNWEMETH 2,

1. FIHIBE (Starting Out) /- @I (Employment Act (EA)) D iF

/
2. ATE (Fair) S e NIERERBITH A ¥ 7 4 ¥ (Tripartite Guidelines on
/ Fair Employment Practices (TGFEP)) D i%5F
L 3.EH } ‘ \
" (Progressive) /T B 57 e FLHE (Tripartite Standards (TS)) D5
4. AR - ‘
(Exem/p’féry) """""""" 7 2 JEHEITOUGE - #Et

HRBEFEICE 5T, RIKTHE 2XDONIERERFE 2232 LITHFELET L0,
TN, B2RMERGEOANT 4 7 - A VAT P RRECEDTH S, H2XpDIEHTH
% TGFEP :EIC2WwT, MOM (%, EMEFHEOEARN il AaCcd 2 AEFHE 7 L — 47 —
7 (Fair Consideration Framework (FCF)9)ICi&K 3% b D & L C, BK{BFHE % FCF EEEXNR(FCF v

5 Tripartite Standards:
https://www.tal.sg/tafep/getting-started/progressive/tripartite-standards#term-contract

6 MOM “Fair Consideration Framework (FCF)”
https://www.mom.gov.sg/employment-practices/fair-consideration-framework
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https://www.mom.gov.sg/employment-practices/fair-consideration-framework#penalties-for-non-adherence-to-the-tripartite-
guidelines-on-fair-employment-practices
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https://www.tal.sg/tafep/-/media/TAL/Tafep/Getting-Started/Files/Tripartite Standards.pdf
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