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1. i3

7 7V AAEZ. 122 T FAFFe A=t (HADK 3265 oE‘IEEZ2HET L. 77V AkkE
DRI ET AETH S, FILT. AV TF, Vs, EFve—2, X774 = (HR7Y
SV ) LEEAETAM, LY FEUALLEHATHS,

HEX, LMY T (Y7 R) THDHH, EHEICIITENCTH Y, ViEFIEr—7 - 29 v, 5REMIE T
IV—L o THx VT —VemoTWnb,

2020 F 3 A HfEIEE N T 2ERNRB X CEEERD . 2021 £ 9 Aic 5oz HEL Tk L, R4
ey 2AHRCHERPHBEI N D EALN S,

2. AB

ANE 5931 HTAZBEL, 77V ATRE6HMTHE, EAOD 65. 7% EFEFEMADICH Y, BERTT
BhzHE3%,

[AO#EE (1,000 A)]

1990 1995 2000 2005 2010 2015 2020
36,801 41,436 44,968 47,881 51,217 55,386 59,309

3. EX - Bub#H

17 BRI F 7 v X RARTE L 72 — ZREEH . 19 BHCOITHIC A £ ) X B X 0, BUfEA ¥ %
DREFHL A% IR L Tl o 72,

1961 4FicA4 ¥V REH BB L, 7 7 U A HME DT, 1940 R ke 72750 b ~4 BUR
12 1991 fEic e S, 1994 FICBAZEDEAMIC X 2 WEEE I TONLFER, ALYy -~V T
7D BANKHEICHITT 2, LI, 6 [MH & 723 2019 E0EEE©, 77 ) A RIERHE (ANC) 28
Bl EBsETHTN5,

Rtz EFRTTE & 3 2 - MH 2 & v BT ZBeHl (REMFEES 90 3% . ERFES 400 3#%) <©H
%o
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BUF D 9 00 & MR85 3,

JIl Province JIER A (2011 4 | GDP #F53%

BEE) 2 (2017 4¢) 3
P — 7 =7 2y viithiiE 5,822,634 13.6%
b — 7 FyoNY — 1,145,861 2.1%
o — 7 Ny 7ra—v54 (Eva) 6,562,053 7.7%
IR =N e FR=AN | ==Y Y= 10,267,300 16.0%
7Y —2F4 b 2 VAT (T—L e TH VT —V) 2,745,590 5.0%
AL FE M ~747V 3,509,953 6.5%
AL IAFRATNY 12,272,263 34.3%
INVA SR LRYRT (AR TBA L) 4,039,939 7.5%
Y v R RN Ko 73 5,404,868 7.3%

4. HHE

M7 70 hokERiE, ZOERNER»L, a—~v - A7 vEorern— (KEE) K%, EEO 2
Tyvu—{K%, Z L THEESE (customary law) OHIEINEEL T3,

Thbb, 1T HILRETICH T VEXAEELRD o Lzt s KREEERIEIX, % < OEEEDEMEIC
2 T3 b DD, % DRIEEHIA T ICIH VT, HEDHIPFREIC TS CEMBVE DY KETII 2%
F2EBHECAEANSBHCHED 20 FHIEDOSTH TR, KEEDHENR L VB o T3,

U

EEECoWTiR, 7 7 ) AEERNC D, BRE R & OfiiEEH (traditional leadership) Dl -
AT - ZEARED O NTEY (Fik 2115, BRoOEHECE T EEAEE A RZLTWD,

¥ 72, RBuE. EANE. FiEE (system of religious, personal or family law) (CBIL CTd . [FERICEED 5
nzborIhTwz (#Fik1553H@),

FTRCOFEFRIT, BECEML Clxhdbhve I, BEOENME (Supremacy of Constitution, #i 2
%) OIFAIZHRE LTWw23 b D0, EHEATIIEROERESFEL T, #HRkER 2R L Tw
%,

U RT3 FEAESICIIUT AR TSN 5,
o 2008 fE& 4 (Companies Act No 71 of 2008)
o JEM¥EEL (Employment Equity Act, 1998)

2 M TR (Stats SA) http://www.statssa.gov.za/?page_id=964
S M T#ERHR http://www.statssa.gov.za/?p=12056
* https://www.gov.za/documents/constitution-republic-south-africa-1996
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BRI I1ELEGE  (Broad-Based Black Economic Empowerment, s#f5 [ BEE BUE |)

&Y bl BEE BUK & 2 oBEE L, BRNEREZOM7 7 ) H0REMRERTH 27210 T, &
o tEs ) el r 2 ESIEHICEHELREL L H 5,

5. HE - BFRHR

WEIZZ v F (Rand). 1US Fa=14.55 (2021 4£ 4 A¥7E) 5, 1H5REET 0 5 HrEE (Upper Middle
Income Countries) I8 I NS,

TEROEBY M7 7Y HD GDP I 3,500 E FARIBRTHBEL T . 37977 71 heko GDP

(1.8JkF V) D 20%% D, FAY 2 TICRSRIFHEEZHT 2, 7T, ENOFEEEZR /RS
O FE (63.0. 2014 4F) 7. KR (28.7%. 2020 F) sL b IcHERELLICH D . H B ERFN
oA X 2RI EET NG,

ERRFER R T O LB,

i1 2016 2017 2018 2019 2020
#H GDP (100 /5 US Fu) ° 296,357 349,554 368,289 351,432 301,924
1 A%47- 94 H GDP (US F) 10 5,273 6,132 6,374 6,001 5,091
GDP mEHR" 0.4% 1.4% 0.8% 0.2% AT7.0%

6. FEZE

BRI, PO TOEEEETH - 72§i313. BIETIZ GDP D 8% & #i/h L 7= —77. BL&E¥E
DY RFEEFED 2 BR, NP BRIEDR RN 7T HIF 2 L0 270 L, EEMGE?ERE D Z h~
EBATLCECna, 2720, EEmHSE KR L L CHYERICREY 2RoNn 5,

5 B 7 HEfERTT https://www.resbank.co.za/en/home/what-we-do/statistics/key-statistics/current-market-rates
o HFERIT https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=ZG&most_recent_value_desc=true

T H#5ERIT https://data.worldbank.org/indicator/SL.POV.GINI?most_recent_value_desc=true

8 {H5ERIT https://data.worldbank.org/indicator/SL.UEM.TOTL.ZS?most_recent_value_desc=true
O H5ERIT https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=ZA

10 H5URTT https://data.worldbank.org/indicator/NY.GDP.PCAP.CD?locations=ZA

1 FUERAT https://data.worldbank.org/indicator/NY.GDP.MKTP.KD.ZG?locations=ZA
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X Lo GDP HF5XK2IUToEED,

PE¥ 2015 2016 2017
R 10.1 10.7 10.9
FEMRIK P 2 2.3 2.5 2.6
PR3 - PR E 7.8 8.2 8.2
R 21.3 21.2 21.1
BLESE 13.4 13.5 13.4
B - AR - KE 3.8 3.8 3.8
e 4.1 4.0 3.9
EERESE 68.6 68.1 68.0
By - #l - he - EiEE 15.0 14.9 15.0
Bifiak - P - {5 10.2 9.9 9.8
SR - B 20.2 20.0 19.8
1T 17.3 17.6 17.6
N 5.9 5.7 5.8

7. AERE

7 7 Ui, 2019 AT 272 #t O HRBES WA 2R T TH Y, 77 VAT 2 HRE¥ED
#130% 235 LT 318, HEERITD [Doing Business 2020 4¢3 5 190 7 [Erh 84 fiz, ¥ 7%~ 5
T7V)Hh 48 AEFTIE, TV Ty R - AT VX - F=TiCHL Ak, T7VHOHTIEA VT T,
SRl BEZOC YA RABEARFEINTVWEIEO—>2TH Y., FICT 7 ) A ORI ORA L L
TRERICHEBN LS X 5, BRI, BT 7 ) AIClla2ikE L, BLEST 7 ) A2 EiEL Tn» 2
HARBHEDLS

7 7 U ABUFIE 2019 fFIC KftEEEEFZE L L <. BN OREREZ HI L L7z [ The Ease of Doing
Business Programme (EoDB) | ZBAL Tk H, v 74 v ETCOSHERTRE L oz — L RIC
X0, FRicHERZEIC X 2SR EE PR I LT 5,

FEBRDFALFHC X 1L, BizPortal e W5 7T v b 7 x—LEkEL, ¥ - MIWPTEEEHF (Companies
and Intellectual Property Commission, CIPC . [CIPC)) e/ EHEHAIRH T2 2L T, RErixidh
X1 HTERPTE T 2528 e%5, TNETCREROEITICHN LERICEMEZRET 2480359,

2 B 7#EEHR http://www.statssa.gov.za/

B A4 https://www.mofa.go.jp/mofaj/ecm/ec/page22_003410.html

U HBURTT https://www.doingbusiness.org/en/reports/global-reports/doing-business-2020
15 https://www.bizportal.gov.za/
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F#9 40 HTH o 7= T 2 FrE iR o L2 M o h T 3

(1) #HwEHH

B O FHRTEARCHELRICET 28608 H 2 ~HMEEZRE., BIZT T 7 2 —SNEHBEEICH
BEIntwna

[ L o F ]

SR BRS-GBS Rl FE 23 20 B
IS D
BRETOHET) IR D CIRITE R L

BABEEROSMLE 25%LL E (@@iZ%+ 7 X — 3 — I (Broad Based Black Economic

Empowerment Act: Codes of Good Practice: Financial Sector Code))

ICT % O B4R GEET) DFHIARSHE

O BABEARDOSIHZE 30%LL | (ICT & 2 & — =2 — F (Regulations in respect of the Limitations
of Control and Equity Ownership by Historically Disadvantaged Groups (HDG) and the application of the ICT

Oo0O0o0oao

Sector Code))
AT 4T7%# | O NEREKER20%F T
Bz O BEAEROSMELEK 26%LL L (7272 L 2018 LU EDOHTHIKE (new mining right) )

% 30% LA L (20 18 fEFLFEREEE (Broad -Based Socio- Economic Empowerment Charter for the Mining

and Minerals Industry, 2018 (Mining Charter, 2018)))

(2) & M B 3

HARFK N BILBSE (Broad-Based Black Economic Empowerment, [BEEBUSE]) 1. mi7 7V ¢
ERTIICH ) RBEICEL ~F, FAERFOBRTH ), BERIWICAFIRZZ T TE L ALITHT 2
AN RIEST 272004 OBEER»LH 2D TH S,

[FIECR DAL & 72 234355 [B-BBEE | TH V. oo Ekaicit, EMAYEHR| © [Codes of
Good Practice ], [BSCFEE] E13H 5,

co5 b, ERMFE] TREACECDERIN I 20, AEICERT 2 BREEDS ( ITETFHSLE
L7 %, [B-BBEE k| ZAMHEBICHM I NS bDTH 25, Hibo LBy, BEOEMNIELMERT 2
72O I REREICE T REOBTIHAETH Y, FHCRBERCBIFRICHEEH I AT S
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7%, [B-BBEE#] #6f% & 55 A (Black people) | ¥ 3. FI7 7 U #IHEOEAL T CA L, F
7 —F (Coloureds, RIMDOAN%) 4 v FHEE TR (Indians), FEZRET TR &EENE, TV
F~A MEFETRICET 7V A~BRLUZZZEANTINRE b R0,

720, TERBEE] cswTid, [BA] 20Tk, ANEZMOTRECEINWE D EJ| ZIEEED
WR (HEEZN—T | LHIR) L7 2 RUICTEEDRRLETH 5,

[B-BBEE )

BEE BUR 0 fffE L 72 2 075 [B-BBEE # (Broad-Based Black Economic Empowerment Act, 2003) | 16 C
Hb, [[MiEZ. TV b~ FRUICE K BADBRFSH ORI LEDNT OIIGICEIP N TEZ L L
T, BELOVEEOERZIEEL, BAORFHNT v X7 — X v+ 2T 5 72 © OERM A % 1
VIAZRHWE T2 0T, BEAOEBIEEZBE T SEEC, FIEMTOR® 0EFEH TH
% #1¥# (Codes of Good Practice, BA T [ = — ¥ ). ZE R DBk — v & 7z 2 BE (Transformation Charter)
RITT 2RO KE~D 525 ZEE % (Black Economic Empowerment Advisory Council) @D %37
FrHEL TV,

[B-BBEE &% Lo B A (Black people) | DiEZ]
O UTFTowdhrrikz 38BN (Africans), #7—F (GRIM). 4 ¥ FAZET
T 7V ATEENLZNEFET 7V HARKEZEEY (by descent) OF 7 i R
*1994 4F 4 ] 26 HEARTIC, JRfbic X VT HIR E o7
*1994 fF 4 F 27 HURICIRLIC X W EITHR & e o 2F T, Z BARTIC T RMEZ 15 2 MM D & -
e

O REFRE7 7Y AN

B, HREAT 7V ANCEL TRRRERERICAR s T, 790 b~ 4 FPRRICHARANIZAE
HAL L TEBEIN TS H 2 720, PEZRET 7 ) 2N FEOR 2R T Rk d 5 %,

a— Nk, RECET2EBANOFTEESREXN., BH¥EL Vo =8EEIICxT L, BEMHED BEE ~
DEMNEZ A7 355D CT, BEEXa7h#—FickbhZo{¥o BEE EbE M3,

72, ERGDIESFE LT, R/ 2 —a—FBRKREINTW D,

16 https://www.gov.za/documents/broad-based-black-economic-empowerment-act
https://www.gov.za/documents/broad-based-black-economic-empowerment-amendment-act

7 REAESOREKELET 7 V) A EHEFIRD . BAOHEFILKOBEAZF o3 X5 HXED %KD 28Ik
Lz ehn, MERET 7Y 7 Ab B-BBEE ks X VERABSRICET 2 [BAl oERCMA SN,
http://www.saflii.org/za/cases/ZAGPHC/2008/174.pdf, https://www.za.emb-japan.go.jp/jp/Japan_SA/BEEpolicy2014.pdf



https://www.gov.za/documents/broad-based-black-economic-empowerment-act
http://www.saflii.org/za/cases/ZAGPHC/2008/174.pdf、https:/www.za.emb-japan.go.jp/jp/Japan_SA/BEEpolicy2014.pdf
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B-BBEE i3, AHIKEBEH (state and public entity) 1B 2 (FiE105) dboThs7-0, REM
FIZFENICEFEB LOFREIC X VHE I NI RFICERZET T 8B v, LALAar s, [k
DIREICH 5 HRITIh ) REFEBI NG HPE H LR Z2HEA T, M7 7 ) AWK ITET 25 A
HAFHZRET 5 LRI N5, FRic, A EFEEFICAN T 2 BEC. BN ORI 25T 25 ¥ %
1o I3, FEH7 v RICEHWT BEE BUROHEEDRE S K E BT 2720, BEEBERICHEU 724>
EREEPAMIC@C L b, £, BIFIC X 2 BMEEEINIEZ X T 2% L LT, BEE OETAE
Ins56bH5%,

[BREFE]

o, RIMZECHEH SN2 [EFRY%E (Employment Equity Act) | 812 5T i, OfEEE 50 A
PLE. 7212, @ (FEEBER 50 ALITTHoTH) —EDFELER (turnover) 2D BMFE L, B
NEOHN R EDI-dDT 77 —~T 47T 7 avOEMEHREL TS,

BRI, UMY T % [HEEFE#EHE (designated employer) | 13, WG EHICE TS [fREZ v
— 7 (designated group) | DAFZE %2 BIEL, N FPHZEHRT 27200 ERERETCH LT 77—~ T
4 7T v ay (EBNZENZIEEE) 2R 28885 (Fik 12~275),

[feEEEE | (FE1L JF4) :

FEOERT 2 (EEFEH] ZUTD LB TH Y, —EHRBEU LORERFEOHELETFT L L
BRDOND,

D PE¥EEB 50 A LofERE
@ WEEE 50 ARMTH - T, FERIFELESUT oKL FofERE

Ak g FRRLE (v F)
£ 600 J7
EIE SRR P SE 3 2,250 /1
&S 3,000 /5
R TR - AKGEE 3,000 /7
JeE 1,500 /5
N, HENHEXS X MEEY — v R 4,500 71
HFE¥, FMEMRMELE (Commercial Agents) ¥ X ORBH# Y — v 23 7,500 71

18 https://www.gov.za/documents/employment-equity-act
https://www.gov.za/documents/employment-equity-amendment-act
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MREZE., 1HiNE 1,500 f7
g - A - WG 3,000 /7
SRl AR — v RE 3,000 /5
ala=74, e HARTY—E R 1,500 fi
® HIHEEE

MEEs7A—71 (RE15) ¢

FEOEFRT 2 HEEI/A—71 EUTOLED,

O UTFowsnrziz3 2 A (black people), &, EXWEZIET
T 7 VA TEINSNIIET 7V W AFKARHE (bydescent) O T HR
*1994 4F 4 [ 26 HEARTIC, Lic X VT TR E o7
¢1994 4F 4 H 27 HEABR ISR LIC X VTR E oo 728 T, ZNLARTICTH RHEZ S 2 M 0 H -
TeDDT N b ~A FBEROFE TS TE Ao

O $EXE77IAA

ERBESE LRI, #F0EBNRTh B IEEIVv— 7] OFiH2. B-BBEEETo B A X WAL,
BAZEDTRTCOANEOLERESVEDLFEINTWBEEHTH Y, T F~4 PO RPEERE
KMz, XVIAWERTOENOEBEEZ RO T L L E X5,

HARH) 7 8%

BEEET YT LA, ERHFEECES [ T77—=T 4772 vav] 2E T 508D
b, EBRBICIEIUTEEEINS,

O HEHECRER L oW, BITREI V- 7OREGH (16 5. 195)
FEFEERII LI BT 2500507 3D — FEEONHEE (7213 % OREE) L 157 (consult)
DY TR IT NI R b7\, ki BV TIE, fREI NN —T DO ANL AN B % 5 2 T
% JE FHlEEE (employment barriers) #ffETE 2 X H5HE &Y 217\, EF - AR o578 ET. I
BEREE DT 21T 9 6
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@ ER¥%iHE (Employment Equity Plan) DEE (15 5&. 20 5%)
REFEH T, EB L DB LUAT b E 2, IRE NV — T ICET 2 WEEB DRE) CEMKITH:
DERNVARBEENRTE 2 L) ERYFEHEEZERL, EfT 2 2 LEBEBN T LTV 2,
AR Dk & AT 21T o 72 f5 R, BURIC B W TIEEE B O F-CIRFS ICA TP 4 U T v 2 51T,
ZOEEDFHICHEH L T DEVRDH L, 2O LT, WHEEONFRERMEEZ LS X 5 HFEE
DEKBEECAT V2 =% K5 PFEDEH L L TELHET 5,
7272 L. EBREEE LI BEREEVEMIRET 77 —~7 477 7 v a v EREEGHEICE
VT, B AEEEE (numerical goals) REMM (quota) ZE®H R TX Wb D L HFEICFIH X
NTWw3Y, ZoZirb, HEFESE L. PREOEEICAHICHENFGZRET 2w i
KB OREINICIG U BEIE R HIc RO NEZTIRMEDH 2 L F 2 5,

® ERE%EHEE LUZ0EHORE (215%)
¥ 150 ALAT o fEFHEE X 2H T 8, 150 AU oIS EFEF TBE, ENEE I i<
Wtz A CRHL 20 ER ooy (WIEZERZAZN TEUN, 72 RFEUAN IR,

IO DEBRUEIGER L 7256, YL THhIERA 150 /17 v F (11,130 T F72135E EE o 2%
HUEO WFhrEW T OgIErRl e S 2 (REBIEL),

FERICFREOESHERK I L, BT 7 ) ARdEREICE S (20 7~30 777 v F) 23RS iz
bH 20, FEMHE TICFERE 16 55, 19 550 20 55, 21 2O RS 25 ic, 28 E 72 13—
T HRRD LN T W3,

(3) EHEE

HERZENF T 7 U 2T 2 11z, HHEA GEEFItt (Profit Company) . % 72 i3 E#|&4t (Non-
Profit Company)) #3327, XEPHAEBERAT (Athik L M4#2&4 (External Company) | &
LTo¥) OfRiEE L 5 2 L3 TE B, HAl - JFEAR, S - BEBHHMOBEZ MDD T, Ltk (2008
#H4HE (Companies Act No 71 of 2008)) 1o %, CIPCIc& %1752 & &7 5,

@ FEMSH

@ Efiat:
a) JEABSH (Private Company)

19 [A]i% 15 Z&[Affirmative Action Measures] 3 J8 ” The measures include preferential treatment and numerical goals, but
exclude quotas.”, [Ali% 20 Z5[Employment Equity Plan] 2 J§ “An employment equity plan prepared must state - (d) the
timetable for each year of the plan the achievement of goals and objectives other than numerical goals”

20 G814 v Jinghua Garments (Pty) Ltd (FB§7 %) (5 December 2006), 7% v Win-Cool Industrial Enterprise (Pty)

Ltd (B30 (16 April 2007) %



\A( ONE ASIA LAWYERS

b) 2ABi&tt (Public Company)
o fEAEMELH (Personal Liability Company)
d) 2HI&tt (State Owned Company)

® sEatt
a) NEEFIStt (KJE. External Profit Company)
b) NEIEEF St (BEfEBZHIEPT. External non-Profit Company)

7 7V hoathiE Rk, HEANZRLL ZwGAaoERERE L LT, Mtk iliE T nTw 5, 4+
Wattid, M7 7 ) 2ENICE T, FE (business) T 72 ZIFEFNED) %217 5 SHEI&4E (foreign
company) ] TH 2 iEHEI N ([ik15). BFEHZTIHAERIEL LToBzir> (FAE 23 &
1IE(b)), BEAEBHHEATRENEEZ VT2 R WBETH 228, LIERBRICESZIT LEXRH 5 ([
#2341 (a),

HARBZEIC R ZENZERO F 2B To e B0 Th s, HHEAZRLT 25813, av 775
AT v AEFD Y i WIERH AR OESER I NS 2 L —RIITH 5,

R D ]
St GRHEN) St
eSSt N EES N X & BE7E B EHPT
EHfE - H | #Hattr oML LzE T 7 ) AENEAN, | BHE - RIE & BN — RS EVEAN . TEIRAR)E
{14 BERBEZEoKEIC KR D% BT S,
PR | AE R o B PH P T HE 2 T 25 T RE HANGE AR AL, | EANEENI AR, A
TERINEZH ICIRE,
GEABS & NSttt o £ k#]
FENFRSHE NEEESIN
o LR 1 A~50 A 1 AL
BAE HERL MERL
7 SWOUNE | ASH] nJ
BUERe (662<271H) |1 ALAE 3ANME
EfE - Bt a L | BEE - BEEgs L
BEFE 1% (Auditor) (90 | £ WAZH
% 118)
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WEF B’ (Company | {LE ME | EEEES Y (T 7 VU AKEEDHR)
Secretary) (86 5t 1
JH, 21H)
HERS ORISR | B IHEE Bl 13028 | LRI H 25 18 » AN, % 0tkidim
(61 %) 1L, RIEIBIE 25 15 o H LA B | M
u] - EFH 7B (electronic communication) HJ

IS (73 %) 2 B o (IR A 12 AU LS a1, BB D 25% A E) A3%EK
L7256, % DER LA IChfE 2 1[5,
BT hafiEn]

(4) L HuicBI3 2 #Hl

M7 70 Ak, SAEAN - SEEATH > TH, THOFTEMRAREETH 5,

L ANERES T E AT 25813, BT 7 ) hEINTOEANEREZ Lz LT, EM7 7 U A EE
DRFE#H (resident public officer) # (L3 2 LERH 52,

B, RINHEZ BN L CABIELZ AT 25613, BEFGES 08 L 25,

(5) EAEHE

EH A PE¥ER4A (Department of Trade, Industry and Competition) DEJT (Invest SA) 23, M7 7V
7 ORENGERBI & U CHRET 2. SINICHYFBHRE SN T2 (~y T VINRERMFERZ &),
EBIEE I IR SR SIEROELRH V|, 7 2 —jlCci3BEECA v 7 JB#EDO AL v v T 4 70
L HEINT S,

Wl 2 ITEHEEEE CIZ. HEERE X ¥ — 24 (Automotive Investment Scheme) O ., —E D% i 7=
THEIT, BEFHD 20%5 5 25% DHiBIE I N5,

Eio, w7 2 —RHIR b DICiE, M7 7 Y A ORI AEERE L LT, BAYI AR T T4 ¥ -
FHillE (Black Business Supplier Development Programme: BBSDP) 23#% ) &1 C\w»%, BBSDP (%, £
ANREFHOBHNN L2 BT 2720 EAINHETH Y, BAPKKOELEZTE L, 2okt
HIHOWEPEEBRANTH 570 L DO—E DSz THEEENRIC, BmECHMEREE I CH L, =
A bvzTOT, mAK100 577 v FOESMHBISHmEI NG,

V=

21 http://www.investsa.gov.za/wp-content/uploads/2021/03/Investor-Roadmap-2020-Online-version.pdf
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(FERD)

AREFRHCBEAL, UTOoMI T Z 0,
AERHIFTHR R OERICE D ZMERL T E T,
S OBIRECHEROAMEIC L b v, RERNIEHE L 2 2 A[REER S S W E 5,
KERDOFEHIC Lo THEL 2R 2 BFICO VT YtIELZAVE R A,

[One Asia Lawyers| (. HAFS X N ASEAN RURMT VT EHEDOEICET 2T KN4 2%, v —LL RIC,
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