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Comprehensive Summary of the Latest Singapore Labour Relations Law Update for 2024
Introduction Seminar of the “Workplace Fairness Legislation in Singapore”

Focus Law Asia LLC: One Asia Lawyers Group
While Singapore is known for its labour laws that are favourable to companies, the country continues
to revise its laws in favour of workers in light of various circumstances, such as increases in prices and

rents and the economic decline following post-COVID-19.

First, the amendment to the Child Development Co-Savings Amendment Act 2023 will come into

effect on January 1, 2024. The amendments to the legislation regarding enhanced leave are in effect,
due to the requirement for Infant Care Leave days, and companies may receive government subsidies
if they increase the number of Paternity Leave days for fathers.

The Singapore Government has recently accepted the final set of recommendations by the Tripartite
Committee on Workplace Fairness and introduced a new set of employment legislation called the
Workplace Fairness Legislation in January 2024 (enacted on January 1, 2024). Such legislation seeks to
entrench the fair employment standards that Singapore has built over the years, and strengthen key
areas in the workplace fairness framework and is legislated to supplement the existing Tripartite
Guidelines on Fair Employment Practices. Specifically, it includes the following purposes: legislating
protections against workplace discrimination; ensuring fair access to opportunities for the local
workforce; protecting workers from retaliatory actions by employers for reporting workplace
discrimination and harassment; mandating employers to establish grievance handling procedures and
provide redress for victims of workplace discrimination.

Moreover, it is important to note that these amendments to labour law-related laws and regulations will
require Singaporean corporations to amend employment contracts and employment regulations, as well

as formulate new policies.

Focus Law Asia LLC, a member firm in Singapore of One Asia Lawyers Group, an international law firm
with offices and group firms in Japan and other ASEAN countries, will provide a comprehensive overview
and explanation of the changes in labour laws that will take effect in 2024. This seminar is open to all
companies that have not yet complied with the above legal changes and those in charge who would

like to understand the changes in Singapore's labour-related laws in 2024 to attend the event.

[Contents]

1 Introduction/Overview of Singapore Labor-Related Legislative Reforms in 2024

2 Amendments and Revisions in 2024 Regarding Infant Care Leave and Paternal Parental Leave

3 Law on Fairness in the Workplace, enacted in 2024

4 Measures to be taken by the company in light of the above, and policy on how to deal with them
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One Asia Lawyers Group is a network of independent law firms created to provide seamless and
comprehensive legal advice for Japanese and international clients across Asia. With our member firms
in Japan, Southeast Asia, Oceania and other ASEAN countries, One Asia Lawyers Group has a strong
team of legal professionals who provide practical and coherent legal services throughout each of these
jurisdictions. Focus Law Asia LLC is a member firm in Singapore of One Asia Lawyers Group.

For any enquiry regarding this article, please contact us by visiting our website:

https://oneasia.legal/or email: info@oneasia.legal

* Informationx

m Date: January 24, 2024(Wednesday)

9AM ~11AM (Singapore Time) / 10AM~O0PM (Japan time) [1.5 Hours]
(LIVE)

%It is in a webinar format, and a link and password will be sent to those who register, you will receive

a link and password so that you can take the webinar at your office or even at home.

X Those who are unable to attend the live webcast will be able to watch it at a later date.
® Where/How: Zoom Webinar
m Fee: Free of charge

mLink to Register : https://us02web.zoom.us/webinar/register/WN_2yzB2Q7KS0i6D4Vq3dz6FQ

m How to attend: Join from the link sent when you register

m <Speaker>

- Focus Law Asia LLC(Singaporean Member Firm of One Asia Lawyers)
Representative: Tetsuo Kurita(Attorney at Law in Japan, Singapore, NY(USA))
Labour Law Practice Team: Victoria Wah(Attorney at Law in Singapore)

B This webinar is provided in both the Japanese language and English language.

B Should you have any inquiries, kindly contact the email below;

seminar@oneasia.legal
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