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workers is under an obligation to obtain
written permission from the Minister or
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S J7 8 D FE (F L= N AEIT K DYER)
42 (1) | Every employer who employs foreign | Every Employer who employs Foreign

Workers is required to have a plan for
the use of Foreign Workers that has been

designated official.

approved by the Central Government.
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42 (1) | Every Employer who employs Foreign | Every Employer who employs Foreign
Workers is required to have a plan for | Workers is required to have a plan for
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the use of Foreign Workers that has
been approved by the Central Govern-
ment.

the use of Foreign Workers that has been
approved_by the minister responsible for
manpower, in this case, the minister of

Manpower.
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Indonesia only in employment relation-
ships for certain positions and for a cer-
tain period of time and must have the
competencies appropriate to the posi-
tion they will occupy.
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e BUER%) THENEOBE
42 (4) | Foreign workers may be employed in | Foreign Workers may be employed in

Indonesia only in an Employment Rela-
tionship for a certain position and for a
certain period of time and have compe-
tence according to the position to be oc-
cupied, taking into account the priority
of using Indonesian workers.
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56 (3) | The time period or completion of a par- | The time period for completion of a par-
ticular job, as referred to in paragraph | ticular job is not made to exceed a max-
(2), is determined (Note: this refers to | imum of five (5) years, including if there
PKWT) based on the Employment | is an extension.

Agreement.
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Article 57

(1A fixed-term employment agreement is made in writing and must use Indonesian lan-
guage and Latin letters.

(2) A fixed-term employment agreement that is not made in writing, contrary to the provisions
referred to in Paragraph (1), shall be considered an indefinite-term employment agreement.
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57 (1) | Fixed-term employment agreements A fixed-term employment agreement
are made in writing and must use Indo- | must be made in writing using Indone-
nesian and Latin script. sian language and Latin.
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Article 57(2)
In the case of a fixed-term employment agreement being made in Indonesian and a foreign
language, if there is a difference in interpretation between the two, the fixed-term employment
agreement made in Indonesian shall apply.

F72. BIRDO X H1Z, FHEFTIR, ARSOEFTIZHERE Sz PKWT IZOW T, YR
ESEY . EHETER I TORITIE PKWTT (I OED DR WG EE) &
RENDFBRRTVLEICHLEERLE L7200 97,

TONI=v7 (6452 FHEWBERT YV Y=L 7 DELGHHAE

a). R

A L= R AR LD SIERTOF@E TR, IREICOWTIT b FBEOIEE) (. 7
—Z VT B, PR3 - AMEEOMB), ) OBDPFEOLNTEY, ¥BEE
FEICOWTIESE FEOFEELEKIIRAINTEY £ L, A= "REE, Ei
IRIEEEBREL VI LS EZHIBRL, STy by —v v 7 LT T¥EBED )
EMOSFICEFETE D EHEL, EBEGMAICOWTENHAITCINEZED D EH
ELTBY L, BEIE, ERRoO L) 28ER, B THY, ENICALETH
HEFELEL,

b). BIEEHIET D BT

%%ﬁ%%@\iﬁ®ﬁﬁ@F¥%®*%Jﬁﬁ?%é#T%%f%é&bthf
MR EZAT O B E, BURO T () BUF) o, THRE] L@Aadzxbd
HLOEPRELE Lz, ZiE, 2021 4| *EPﬂ%Ekﬁ”bi%ﬁtH1,7;Eiﬁ”%aﬁu 2021 % 35

FIZBWTT U MY =V IR TEHHEFHICOWNT, FREPFL L TWeWnZ & &
FZXTbDOERY ET, £, BEEHITI, EELREORBEL O, ¥F %
AENEBCZBVWTHLAEINRTNIER LRV EDHEL B L. ORI
ZIRWR Y F R ) 2= /p & LE LTz,

D), HEAK2HL, LLFOL I ICHABRAONET,

%5 HUROHE MK168/2023 S 1% 7
RIA (A b= RAEIC K HWAER) FEEORE
64 (1) A Company may assign part of the | (1) A Company may assign part of the
performance of work to another performance of work to another
Company through an outsourcing Company through an outsourcing
agreement made in writing. agreement made in writing.
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(2) The Government shall determine
part of the performance of work as
referred to in paragraph (1).

(2) The Minister determines part of the
implementation of the work as re-
ferred to in paragraph (1)_in accord-
ance with the type and field of out-
sourcing work agreed in the written
outsourcing agreement.

ZOBEFRHPFTOWREEZZIT T, 7O MY =2 TR DL EIR A 7 KE D
SBROREHRAEFETHIRIZT 2 Z LR TPRINET,
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HHAICTH D GR35/2021 DHE LI -T2bD Lo TEY £7°,

graph (1) letter a, must be given to

Workers/Laborers at least include:

a. rest between working hours, at
least half an hour after working for
4 (four) hours continuously, and
the rest time is not included in
working hours; and

b. weekly rest of 1 (one) day for 6
(six) working days in 1 (one)
week.

PIE TS BLR O HLE MK168/2023 S W14 D
H (A L= " RIEIC K D UAER) T 5 D ILE
79 (2) | The rest period, as referred to in para- | The rest period, as referred to in para-

graph (1) letter a, must be given to

Workers/Laborers at least include:

a. rest between working hours, at
least half an hour after working for
4 (four) hours continuously, and
the rest time is not included in
working hours; and

b. weekly rest of 1 (one) day for 6 (six)
working days in 1 (one) week or 2
(two) days for 5 (five) working days
in 1 week.
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referred to in paragraph (1), paragraph
(2), and paragraph (3), certain compa-
nies can provide long breaks as regu-
lated in the Employment Agreement,
Company Regulations, or Joint Work
Agreement.

PIE S BUROBLE MK168/2023 % 7
e (AL =N AEIC K DUER THEEDHE
79 (5) | In addition to rest periods and leave as | In addition to rest periods and leave as

referred to in paragraph (1), paragraph
(2), and paragraph (3), certain compa-
nies provide long breaks as regulated in
the Employment Agreement, Company
Regulations, or Joint Work Agreement.
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151 If the Worker/Laborer has been notified | If the Worker/Laborer has been notified

3 and refuses Termination of Employ- | and refuses Termination of Employ-
ment, the settlement of Termination of | ment, the settlement of Termination of




\A( ONE ASIA LAWYERS

Employment Relations must be carried
out through bipartite negotiations be-
tween the Employer and the Worker
and/or the Union.

Employment Relations must be carried
out through bipartite negotiations
through deliberation to reach a consen-
sus between Employers and Worker
and/or Unions.

151
(4)

In the event that the bipartite negotia-
tions, as referred to in paragraph (3), do
not result in an agreement, Termination
of Employment is carried out through

In the event that bipartite negotiations,
as referred to in paragraph (3), do not
reach an agreement, Termination of Em-
ployment can only be carried out after

the next stage in accordance with the In-

obtaining a determination from an indus-

dustrial Relations Dispute Resolution

trial relations dispute resolution institu-

mechanism.

tion whose decision has permanent legal
force.

b. & DI Dk

a). R

L= N AEIZ K > TWIEENT- 15TAS()IE. fRIE %2 & e 4 B8 2 9718 [
DI FNFRR SN D E T, HEROTBHFE TSI EREZEIT L RITIER 67k
W L7z BT, 157A Q). WEEERBIT [RERSC BT D @RRN G ORI A 5
TIDETI TONDEHELTEBY £ LA, ZhicH LB IR, T&BEBEICER
T2 BRI OIRRDNE T T HET) EWIHIHEIL, YFEFITH L THWOET
BEOBITHREEN TN TWAEONRAECTH S & FiRLE Lo,
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BRI NIR RS 2 Fl7pn & UE Lic, 207w, I 1 3REE IR D3

RENDETEEDSIHNWEE BT 2 Z L &b £,

Relations Disputes, Employers and
Workers/Laborers must continue to
carry out their obligations.

(2 %)

(3) Implementation of the obligations as
referred to in paragraph (1) shall be car-
ried out until the completion of the In-

PIES BUR O BLE MK168/2023 5 B1% 7
S (A L= AJEICT K DYER IHEEDHE
157A | (1) During the resolution of Industrial | (1) During the resolution of Industrial

Relations Disputes, Employers and
Workers/Laborers must continue to
carry out their obligations.

(2) (%)

(3) Implementation of the obligations as
referred to in paragraph (1) shall be until
the end of the industrial relations dispute

dustrial Relations Dispute resolution

resolution process, which has legally

process according to its level.

binding force in accordance with the
provisions of the Law 2/2004".
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a). R




\A( ONE ASIA LAWYERS

B EOFFEIEICBE L, 55156 5k 2 HAY T DL FOMEICHE > TS b &
BUELTWD Z EIZHoWT, RS IFHERHL B2 L S WREMEZ HERT 2 b O TH
HEERLELL,

b). FEHEEHIET O ¥ Wt

AU UCEERHETIL, YBUEIZ W T, TR REOBL LS, DL
bl CEBEEDL HAHABEALNDILDLRELTEY 9,

PIE AR E MK 168/2023 J< 1% D
EQI) (F b= RIEIC L HUIEH FAEN I D HLE

156 | Severance pays, as referred to in para- | Severance pays, as referred to in para-
2 graph (1), shall be provided with the | graph (1), shall be at least;
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